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Embedding Aboriginal and Torres Strait Islander Perspectives in schools

Implementation Plan

Cloyna SS, 2011.Strategic Intent     achieved                                                                              

	
	Goals
	Targets
	2011One Year Targets
	2012-13.Two Year Targets
	2014- 2015Two Year Targets

	Organisational Environment 


	· Employ Aboriginal and Torres Strait Islander people in many roles

· Include Aboriginal and Torres Strait Islander staff and communities in school planning and pedagogical processes, curriculum delivery, evaluation and reporting

· Develop good communication between schools and communities

· Acknowledgment of Country at event e.g. assemblies

· Provide relevant and appropriate teaching and curriculum materials that are easily accessible 

· Include community events and annual events (local, regional and national) into school calendars and newsletters 8

· * Create an information display acknowledging Indigenous authors and famous Indigenous Australians.

	· Indigenous teachers on staff.

· Continued communication with Indigenous families.

· All carnivals and events with acknowledgement.

· Flags flown and appropriate acknowledgement of important dates and events


	· Kerry Bligh- Support teacher working with Indigenous student.

· Indigenous rep on SWPBS committee

· St Josephs Murgon Indigenous staff utilized.

· Small schools cluster meetings -planning

· Transition Year 6 & 7 – Year 8

            Prepare students for life at Murgon SS

· Sporting/ Cultural  events- acknowledgement made by Indigenous community member when possible.

· Resources purchased to compliment units of work.

· “Working Living Together”- Mural created for whole school/community

· Cross Cluster collaboration in planning PD and cultural awareness activities.


	· Continue Kerry Bligh in Learning support role and as SWPBS representative.

· Enhance transition program to involve more visits to Murgon State School.

· Continue acknowledgement of country

· Indigenous flag flown at appropriate times.


	· Become a member of ISSU library services

· Display work and literature by Indigenous artists, and Australians.

· Investigate and plants used by Indigenous people. Display signs explaining how these were used by Indigenous people

	Community Partnerships


	· Keep up to date with events held by Aboriginal and Torres Strait Islander community organisations and advertising these in notices or newsletters

· Develop and disseminate a list of local community organisations

· Support the development of units of work and school programs around local community needs

· Invite local Aboriginal and Torres Strait Islander people to open special events

· Utilise medical and other services from Cherbourg community

	· St Joseph’s / Cherbourg – Kerry Bligh
 working as Facilitator

· Cultural Unit designed to replace cultural stereotypes 

· with factual models

· Variety of activities employed

· Newsletter reports / Murgon Moments

· Set unit planned into curriculum frameworks

· Cherbourg Literature Pack purchased and shared NAIDOC Celebrations – St Joseph’s School, Murgon – 16 July 2010-11-22

· Cultural Unit (Term 1 2010) – improving awareness of Indigenous culture and history

· Fundraiser/Social events involving Indigenous musicians, artists, dancers
	· Cloyna/ Cherbourgpartnership- NAIDOC celebrations.

· Cultural unit in term 1

· Kerry Bligh to promote school and cultural initiatives with Murgon Moments and SB times
· Resources purchased from Bunya Wakka Wakka Organisation and Dare to Lead

· Become a Dare to Lead school
· Cultural History

· Under 8s Day – Theme “Coming Together in Peace” Indigenous icons and motifs used to symbolise message.
· Deadly Ears  from Cherbourg Community health
	Cultural unit in term 3
· Kerry Bligh to continue promoting school and cultural initiatives with Murgon moments and SB times

· Resources utilised in term 3 planning

· Cultural differences and practices

· Deadly Ears  from Cherbourg Community health

	Incorporate Indigenous dance into HPE dance program
Deadly Ears  from Cherbourg Community health
· Become a Dare to Lead school

· Investigate and use ICTs with Indigenous content e.g.Ipad apps, websites, etc



	Curriculum and Pedagogy


	· Apply Aboriginal and Torres Strait Islander knowledge frameworks with curriculum and pedagogical practices e.g., Holistic Planning and Teaching Framework

· A balance between the content and processes within the curriculum and pedagogical practices within the classroom

	· WAKKA WAKKA CORPORATION involved with school community activity

· Teachers from Murgon working in collaboration
· Units of work reviewed for alignment with National Curriculum


	· Resources purchased- Cherbourg Literature

· Kerry Bligh/ Cherbourg connection

· Audit process and collaborative planning to ensure alignment and embeddedness of Indigenous perspectives.

	· Dance troupe performance through Bunya Wakka Wakka 
· Embed Indigenous prespectives into C2C units

	· Investigate and use ICTs with Indigenous content e.g.Ipad apps, websites, etc

· Investigate Uncle Ernie, Aunty ?  and Yarning Circles as a Framework and how they connect to the Pedagogical Framework
· Embedding opportunities for History and Science C2Cs/ Primary Connections

· Support Indigenous and non-Indigenous students in transition for Flying Start at Murgon SHS

· Awareness raising  for Indigenous students of the Indigenous unit at Murgon SHS

	Personal and Professional Accountability


	       Every staff member participates          in cross cultural awareness training (It’s 

· Everyone’s Business and Hidden Histories)

· Understands and works with Aboriginal community and Torres Strait Islander community protocols

· Participate in professional development workshops on familiarising themselves with the Guidelines for Embedding Aboriginal and Torres Strait Islander perspectives in schools framework


	· Kerry Bligh – support teacher – involved with PBS meetings
· Sole Indigenous family welcomed and active at school functions and events

· Variety of learning styles catered for through varied lesson approaches, “Hands On” visuals, creating, doing

· Kerry Attends PD regularly

· Involvement of Indigenous staff with evaluation
	· April 15 PFD- Crossing Cultures modules for all staff.

· PD offered to staff and encouraged.


	· PD requirement reviewed and updated regularly

· Respond to new initiatives

· Gardening and robotics projects continued

.


	· Conduct/ attend workshops on Cultural Safety and Cultural copyright/ Acknowledgement of Ownership

· Investigate culturally appropriate behaviour management strategies



Embedding Aboriginal and Torres Strait Islander Perspectives in schools

Implementation Plan
	Awareness of Culture imperatives for all staff.

Active participation Indigenous awareness programs

Bring the community together-

Bridging Diversity

Respect for elders past present and future


	Crossing Cultures modules training.

All Cloyna Staff up to date with training.
Involvement in NAIDOC Celebrations 

Living and Working Together- Mural created with hand prints of all community.

Combined with a Chaplaincy “Chappy Day” fundraiser.
“ Tree of Knowledge” to coincide with “Year of the Forest”
Acknowledgement of country at all Cloyna functions.

	Department funds. 

Ration shed

Crossing Cultures resources and personnel
Whole Day

Bus ehole school to celebrations for the day 
Materials paints
	Felicity Evans
Indigenous Elders

Cloyna And St Josephs staff

Kerry Bligh to Liaise with St Josephs

Cloyna Staff 

Chappy

Cloyna Staff
	15 April- Pupil Free day
TBA Term 2
Term 2 TBA

School Functions and interschool events
	Pedagogy and attitude change reflected in class room practice.
Involvement and awareness reflected in student responses.

Sense of togetherness/ belonging- Pride

Understanding of historical and cultural significance. 
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